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Dear Christopher 
 
We are writing to you following the recent comments by the Prime Minister’s spokesperson that, at a 
meeting of Cabinet, ministers reportedly indicated that potential impacts on inflation must be part of 
considerations when deciding pay awards this year. 
 
We have already expressed our view in this year’s evidence submission about the way that UK 
Government remit letters seek to constrain the Review Body’s recommendations from the outset by 
foregrounding budgetary considerations of ‘affordability’ that should not be the DDRB’s primary concern 
and should, in any case, be confined to the UK Governments’ own evidence submissions. 
 
We would urge the DDRB to demonstrate its independence by making a recommendation on doctors’ 
pay which is fair and appropriately recognises the vital ongoing work of doctors in the UK, and therefore 
not to be influenced by the UK Government’s statement, which would undermine an impartial process. 
 
Indeed, given the challenging economic context, a substantial pay award that actively rewards doctors, 
rather than one that simply mitigates the impacts of inflation, has never been more important. It clearly 
cannot be considered fair nor appropriate to allow doctors to accept further real-terms pay cuts, which 
for some doctors will affect their ability to meet their living costs. The impact of inflation on both pay and 
pensions means that doctors need urgent and significant intervention to reverse the long-term erosion of 
their pay and the devaluing of the profession. Several of our committees are requesting work looking into 
the impact of historical and more recent pay erosion and it is becoming clear that there is growing anger 
at what has happened to doctors’ pay. 
 
With regard to the impact of inflation on pensions, the BMA has recently provided members with a 
modeller which helps members understand the most advantageous time to retire. One of the factors the 
model considers is the impact of including sub-inflationary uplifts in the final salary pension. By retiring 
‘early’ and taking a pension which rises with inflation, it makes sense for some members to leave the 
scheme and take their pension. As we have stated in previous evidence submissions, the Government 
must act quickly in order to retain the workforce. Links to some of this work are here: 
 
https://www.bma.org.uk/doesntpaytostay 
 
https://www.bma.org.uk/pay-and-contracts/pensions/tax/cpi-modeller-for-gp-pension-scheme 
 

https://protect-eu.mimecast.com/s/5ZkGCLJEEiRZEE3TBBTau?domain=bma.org.uk
https://protect-eu.mimecast.com/s/-6M9CM1GGhqAEEJCkJ3a_?domain=bma.org.uk
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We strongly urge you to do the right thing and truly exert your independence by recommending a fair 
pay award that does not represent a pay cut for doctors. 
 
Yours sincerely 
 

 
 
 
 
 
 
 

Chaand Nagpaul CBE 
Chair, BMA Council 


